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PRÃ•OMHSHONRAÃ•

StÃ¡das: DÃghnÃomhaithe

LeibhÃ©al: Bunscoil

DÃ¡ta PostÃ¡ilte: Aoine MFÃ³mh 6 2019

SpriocdhÃ¡ta le haghaidh Iarratas: Luan MFÃ³mh 23 2019

DÃ¡ta Tosaithe: Luan DFÃ³mh 14 2019

StÃ¡das an Phoist: Buan

.

SONRAÃ• SCOILE

CineÃ¡l Scoile: PrÃomhshruth le Ranganna Speisialta

StruchtÃºr na Scoile: Scoil Shinsearach

Inscne: Comhoideachas

PÃ¡trÃºnacht na Scoile: Caitliceach

LÃon IomlÃ¡n na mBall
Foirne MÃºinteoireachta:

43

Rolla Reatha: 705

Scoil Droichead: TÃ¡

.

SONRAÃ• AN PHOIST
Eolas Breise:
This advertisement (which was posted on educationposts.ie on Monday 2nd September) is being
reposted to meet the terms of Circular 0044/2019.
The Board of Management of Holy Family S.N.S. invite applications from eligible teachers for the
position of Deputy Principal (Administrative). This appointment is being made under the terms of
Circular 0044/2019. The successful candidate will become part of the Leadership and
Management team in the school. The Deputy Principal will cooperate in partnership with the
Principal to ensure the effective leadership and management of the school. The roles and
responsibilities for this post relate to the four domains of leadership and management as
specified in Circular 0044/2019. The roles and responsibilities of this post are subject to review
and change according to procedures set out in Circular 0044/2019 and the responsibilities of the
role may require a teacher to participate in the leadership role outside of the standard school day.
The role of Deputy Principal will be to work in partnership and cooperation with the Principal and
the main duties will be (but not limited to):

Domain One: Leading Teaching and Learning
- Share responsibility with the Principal for the effective leadership and management of teaching
and learning encouraging a culture of continuous improvement in the school
- Foster a commitment to inclusion, equality of opportunity and the holistic development of each
child
- Coordination of Special Education Needs (SEN) provision in the school
- Coordination of the area of assessment, standardised testing and school reports
-Be part of and support the work of the In School Leadership Team

Domain Two: Managing the Organisation
- Assist, advise and support the Principal in relation to the day to day leadership, organisation
and management of the school (curricular, organisational and pastoral)
- Deputise for the Principal in the event of her absence or unavailability



Is ag IPPN atÃ¡ an cÃ³ipcheart i dtaca leis an fhaisnÃ©is san fhÃ³gra seo agus dÃ©anann IPPN Ã a cheadÃºnÃº le haghaidh ÃºsÃ¡ide ag
cuardaitheoirÃ post amhÃ¡in. NÃ fÃ©idir an fhaisnÃ©is atÃ¡ ann a ÃoslÃ³dÃ¡il, a chÃ³ipeÃ¡il nÃ¡ a ÃºsÃ¡id chun crÃocha ar bith eile, lena n-
Ã¡irÃtear a macasamhlÃº ar shuÃomhanna grÃ©asÃ¡in earcaÃochta agus fÃ³graÃochta eile, gan cead sainrÃ¡ite i scrÃbhinn a fhÃ¡il roimh
rÃ© Ã³ IPPN.

- Act as DDLP in all matters of child protection and safeguarding
- Assist the Principal in the promotion of positive behaviour strategies and the monitoring of pupil
behaviour throughout the school and assist with the implementation of the school's Code of
Behaviour

Domain 3 Leading School Development
- Assist in the communication and realisation of the guiding vision for the school
-Advise and support the Principal in the coordination of the work of the In School Leadership
Team
- Support the Droichead process in the school
- Assist with ongoing policy development and self evaluation using Looking At Our Schools 2016,
a Quality Framework
- Build and maintain relationships with the school community

Domain 4: Developing Leadership Capacity
- Assist the Principal in the promotion of targeted in-house and external continuous professional
development opportunities for staff, thus contributing to their professional growth and also
ensuring that the strategic needs of the school are being met (enriching teachers' and pupils'
learning).
-Support and facilitate staff to take on and lead new initiatives and projects.
-Promote and facilitate the development of pupil voice, pupil participation and pupil leadership.

It is proposed that interviews will take place the week of the 30th September 2019.

Please apply using the standard application form and send applications (including letter of
application, completed standard application form, copies of certs/diplomas/degrees, names of
referees and teaching council registration) to the Chairperson, Board of Management, Holy
Family S.N.S. Applications are to be emailed to applications@holyfamilysns.ie

The proposed commencement date is Monday 14th October.
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RIACHTANAIS IARRATAIS

Litir Iarratais

RÃ©iteoirÃ (ainm, rÃ³l, uimhir theagmhÃ¡la.)

CÃ³ip de Theastais, DioplÃ³maÃ, CÃ©imeanna

ClÃ¡rÃº na Comhairle MÃºinteoireachta

Foirm Iarratais Sheachtrach

.
Is fÃ©idir iarratais a chur isteach trÃ

RÃomhphost

.

.

CUIR IARRATAS ISTEACH AR AN bhFOLÃ?NTAS SEO

Uimhir Rolla: 19877C

Cuir Iarratas Chuig: Email completed applications to the Chairperson to
applications@holyfamilysns.ie

Contae: Baile Ã•tha Cliath

Ceantar Poist: County Dublin

Ceisteanna Chuig: applications@holyfamilysns.ie

01 8406334

Foirm iarratais: Application-Form-for-Primary-Principalship-and-Deputy-Principalship-Open-
Competition (6).pdf
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